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I. Human mobility in the MENA region



Migration and Displacement in the MENA region

              

                      

          
   

                   

     

    

  
               

           

             

   

         

               

            

 

 

 

                                                                   

                                                                            

                                                                                            



Drivers and influencing factors of migration and forced displacement

Source: The Essentials of Migration Management (EMM2.0), IOM



Climate Change: 

Challenges in the MENA Region

Highly vulnerable to climate 
change as the world’s most 
water-stressed region 

11 out of the 17 most water-
stressed countries are located 
in the MENA region



Climate Change and Displacement

23.7 million new displacements 
related to disasters in 2021

Up to 216 million people could 
move internally within their 
countries by 2050 (IDMC, 2022) 



II. Resources needed by people on the move



Adequate camp coordination and 

camp management operations can 

increase sustainability of displacement 

sites and reduce their footprint



Energy and displacement

94 percent of forcibly displaced 
people living in camps do not 
have meaningful access to 
power



Water stress and migration

To prevent forced migration resulting 
from water-related factors

To provide ass istance and 
protection to affected populations  
and seek durable solutions where forced 
migration does occur

To facilitate migration as  a poss ible 
adaptation strategy to environmental 
change



Access  to Protection, Information 
and Bas ic Services

• Providing critical aid to 
vulnerable populations on the 
move

• Working with communities to 
reduce the risks and impact of 
disasters

• Supporting for the recovery 

of normal social, economic 

and political life



• Providing critical access to livelihood and income 
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Empowering Communities Affected by Conflict 
and Disasters



III. Harnessing financial and human capitals



Global Need for skills for the green transition



Skills ContinuumSkills Formation | Development | Certification | Utilisation | Retention | Recognition  

Partnership Training Employment Deployment Employment

Migration Continuum

Stay
Return
Onward
Migration

Country of Origin Country of Destination 

Temporary Migration  | Long-term Migration | Seasonal Migration | Circular Migration

At a Glance: Skills Mobility Partnerships

How do Skills Mobility Partnership work in practice?



Financial, technical skills  and knowledge contribution by 

diaspora



Need for innovative 

financing 



Leverage community resources and 
support resilience

Cash assistance can empower 
communities and increase access to 
meet their needs



Key Messages

1. Ensure sustainability of displacement sites and

sustainable resource management

2. Explore Innovative financing such as cash-based

interventions and diaspora engagement

3. Respect, protect and fulfil the rights of migrants

and address displaced       ’ needs

4. Work towards Skills Mobility Partnerships to

address the global need of green skills and ensure

that migrants also have access to these skills



THANK YOU
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